Grand Valley State University

ScholarWorks@GVSU
1981-1982, Volume 6

Grand Valley Forum, 1976-

9-14-1981

Grand Valley Forum, volume 006, number 03,
September 14, 1981
Grand Valley State University

Follow this and additional works at: http://scholarworks.gvsu.edu/forum6
Part of the Archival Science Commons, Education Commons, and the History Commons
Recommended Citation
Grand Valley State University, "Grand Valley Forum, volume 006, number 03, September 14, 1981" (1981). 1981-1982, Volume 6. 3.
http://scholarworks.gvsu.edu/forum6/3

This News Article is brought to you for free and open access by the Grand Valley Forum, 1976- at ScholarWorks@GVSU. It has been accepted for
inclusion in 1981-1982, Volume 6 by an authorized administrator of ScholarWorks@GVSU. For more information, please contact
scholarworks@gvsu.edu.

~

..

GraD,~oo,,,.~v~,~y GfVgr,~m
Pollster Robert Teeter On CampusThursday
Robert Teeter, president of Market
Opinion Research in Detroit, will speak at
Grand Valley on Thursday, September 17.
Teeter, who is manager of Market Opinion 's political division , is well-known for
his work with Republican presidential
candidates as a pollster, statistician, and
public relations expert.
Teeter directed the polling and research for the Republican presidential
candidates in 1972 and 1976, and was involved in the polling strategy for the
1980 presidential campaign. He also
managed the survey research for the
Progressive Conservative Party in the
Canadian federal elections of 1972, 1974,

and 1979. Teeter also works closely with
the Republican National Committee, the
Congressional Committee and the Republican Senatorial Committee in developing
their research and campaign strategies.
Market Opinion Research, under Teeter's direction, is currently involved in
the technical and political aspects of the
redistricting process. The company has
developed an intricate computer graphics
system for arialyzing political and demographic profiles of new districts. This
system has been used in redistricting decisions in Michigan, Connecticut, Colorado , Indiana, Ohio and Wisconsin.
Teeter holds a master of arts degree

New ProceduresFor Dialing
Directory Information
Michigan Bell Telephone Company has
recently changed its procedures for
dialing for directory information . Customers are now being charged for directory information calls. Grand Valley
employees should no longer dial 7-0555-1212 for information, according to
the Business and Finance Officer, because
Michigan Bell will require a billing number and will not service the request. The
correct way to call information now is
to dial 1-555-1212 on an outside, sevendigit line.
The Business and Finance Office and
the Allendale Telephone Company offer
the following procedures for requesting
telephone instrument changes.
Telephone work must be requested by
filling out the colleges' "Equipment,

Grand Val~ Forum
The Grand Valley Forum is published
every Monday by the Public Relations
.Office. All materials should be sent to
Dotti Clune, editor, Public RelationsOffice, 316 Manitou Hall, Grand Valley,
·state Colleges, Allendale, Michigan
-49401. Telephone: 616/895-6611, ext .
·222.

Supply and Service Requisition" form.
To ensure the fastest response , the form
should be filled out in triplicate and include room and phone locations , the type
of change, and the account to be charged
(especially if one account is paying for
the installation and another one for the
fixed and long distance charges). Send
the requisition to the attention of Donna
Stille in the Business and Finance Office.
The telephone company will be promptly
notified and begin work as soon as possible. It is not possible to request phone
changes orally . A requisition must be
made out, since the telephone company
will not work without one.
The procedure for special phone arrangements - for registration, conferences, etc. - is the same. Please give at
least one week's advance notice to ensure
better installation and the time to deal
with any complications.
When a phone malfunctions (no dial
tone, a stuck button, etc.) it is not
necessary to fill out a service requisition.
Call the switchboard, "O," to request
repairs.
Finally, please call the Personnel
Office with any - name changes, room
location changes, etc., so that when the
telephone directory is printed , the
changes will be reflected in it.

in political science from Michigan State
University and a bachelor's degree from
Albion College in Michigan. He is a member of the American Political Science
Association and the Economic Club of
Detroit; he also serves on the Michigan
Chamber of Commerce Board of Directors and is president of the National
Association of Political Pollsters.
Teeter is one of · the notables invited
to participate in dedication ceremonies
for the Gerald R. Ford Presidential
Museum in Grand Rapids. He will speak
at 2:30 p.m. in Room 132, Lake Huron
Hall. Grand Valley classes in sociology,
political science, and business will be
attending the event.

Lunchbreak Series
Offers Army Chorus,
Puppet Theatre
The range of cultural attractions
offered by Grand Valley's Lunchbreak
Series is illustrated in performances this
week by the Red Rug Puppet Theatre and
the United States Army Chorus.
The chorus, a late addition to the
Lunchbreak schedule, agreed to perform
on campus while in the area for dedication ceremonies for the Gerald R. Ford
Museum. The group, directed by Captain
G. Du buy , will present a concert in the
main lounge of th e Campus Center on
Thursday, September 17.
The U.S. Army Chorus, one of the
best known male choruses in the world ,
regularly sings at official White House
and State Department functions. They
have toured throughout the United
States and frequently appear on television shows.
Their concert will include selections
written originally for male voices by ·
master composers, patriotic American
songs, and the best of popular music.
The Red Rug Puppet Theatre, featuring
puppeteer Beth Katz, will present a show
designed for young and old on Wednesday, September 16, in the Calder Fine
Arts Center. After the show, Katz will
give a brief demonstration and respond to
questions.
Both performances are scheduled for
12 noon and are free.

CPCC Announces Fall Seminar Series
A mini-workshop on couples communication skills and a seminar on career
education, both beginning in September,
will open the Career Planning and Counseling Center's fall seminar series. Seminars
on preparation for graduation, test anxiety, study skills, and building self-confidence, as well as mini-workshops on
"telling your own story" and dreams will
be held later in the semester.
Those who wish to participate in
seminars or workshops should register
in advance at the Career Planning and
Counseling Center, 152 Commons, ext.
266.
CAREER EDUCATION: DSI
This workshop is designed for Developmental Skills Institute students, although
others are welcome. It will deal with
career awareness and exploration, identifying abilities and expectations, values
clarification and decision-making leading
to realistic career choices. John Zaugra,
assistant to the dean of student services,
will lead the five-session seminar, which
will meet from 3-5 p.m. Mondays beginning Septem her 28.
TEST ANXIETY
Counselor Harriet Singleton will lead
this group for those who experience
tension or anxiety when facing tests.
Test-taking and relaxation tips will be
presented. Participants may sign up for
one or both of two sessions, which will
meet from 1-3 p.m. on Wednesday,
October 14, and Wednesday , December 2.
BUILDING SELF-CONFIDENCE
This positive-thinking seminar, led by
Harriet Singleton, will focus on resources
for personal strength and personal growth
exercises to use this strength. The group
will meet four times, on Thursdays from
2:30-4 :30 p.m., beginning October 15.
STUDY SKILLS
This seminar, led by academic advisor
Dennis Devlin, will identify strategies for
improving chances for academic achievement by knowing how to study. Participants will have opportunities to practice
work habits and study skills that have
proven successful. The group will meet
from 3-5 p.m. on two Mondays, November 2 and 9.
PREPARATION FOR GRADUATION
Placement Director Tom Seykora will
lead this two-hour seminar designed to
help participants prepare for the postgraduation period and get the jobs they
want. One seminar will be held Wednesday, October 28, and another on Thursday, November 5, both from 3-5 p.m.
Participants should sign up for one group
only.

PERSONAL GROWTH
MINI-WORKSHOPS
Counselor Wayne Kinzie will lead
three mini-workshops meeting from 5-7
p.m. on Mondays.
COUPLES COMMUNICATION
SKILLS
This workshop is for couples seeking
to better understand their communication patterns and individual skills and
styles of communicating within their
relationships. The group will meet for
three sessions beginning September 21.

TELLING YOUR OWN STORY
This workshop will be patterned after
Sam Keen's book by the same title. The
approach focuses on individual histories
and attempts to clarify how they have
contributed to making people what they
are. The two-session group will begin on
October 12.
DREAM WORKSHOP
Using several theoretical approaches to
dreams, the group will share in each
member's dreamwork. Keeping a dream
journal before the workshop begins is
encouraged. The group will meet three
times, beginning on November 2.

ACROSS CAMPUS • • •
BAND IN FORD FESTIVITIES

FOLDERS FOR SALE

Grand Valley 's Marching Band has
been ir.vited to play at the Kent County
International Airport on Thursday afternoon, September 17, at the arrival of
visiting dignitaries involved in the dedication of the Gerald R. Ford Museum.

The Grand Valley Health Service is
selling used file folders for $3 per 100
folders. For information , call ext. 280.

ECS, ACAS MEETINGS FRIDAY

The Executive Committee of the Senate will meet Friday, September 18,
from 2-3 p.m. A meeting of the AllColleges Academic Senate will follow
from 3-5 p.m. Both meetings will be
held in Rooms D, E and F of the Campus
Center.
LIBRARY INSTRUCTION

Reference librarians are available to
conduct library instruction sessions for
individual classes at any time during the
term, according to Librarian Nancy
Terry. Such sessions, in the form of a
tour or a lecture/discussion, may include
instruction in the effective use of library
resources and/or in bibliographic research
methods for a particular research assignment. Sessions can be general or specific,
depending on the needs of the class.
Terry says students are apt to retain
more from ·a library instruction session
if it is scheduled at a time when library
use is necessary to complete a class
assignment. Students may also consider
the presentation more relevant to class
content if the instructor is present for
the session.
Since library instruction tailored to a
specific subject requires extra preparation
time, faculty members are asked to give
reference Ii brarians as much advance
notice as possible.
To schedule an instruction session,
call Nancy Terry at the Library, ext. 252.
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FREE DANCE CLASSES

Two free modern dance classes are
being held from 11:30 a.m.- 1 p.m. and
1-2:30 p.m. on Fridays in Room 121 of
the Calder Fine Arts Center. The classes
are for beginners and no experience is
necessary. They are being taught by
Julie McCollum, a student of dance
instructor Christine Loizeaux. Interested
persons should come dressed to dance.

Jobs on Campus
Administrative Aide - Admissions Office.
Salary range, C-4, $4.85-7.18/hr. To
perform specialized office duties with
responsibility for coordination of and
follow-through on specific matters
associated with administrative operations. Three years of training and/or
experience in a comparable area with
good secretarial skills required.
Clerical Assistant - School of Social
Work. Salary range, C-3, $4.416.19/hr. To perform a variety of
office duties requiring discretionary
actions. Must have ability to perform
duties which involve a significant
portion of a complete operating procedure. A minimum of two years of
related experience or training.
Duplicating Assistant - Print Shop. Parttime. Salary range, T-1, $4.71-6.36 /hr.
Experience in operating a variety of
printing and bindery equipment. High
school graduate with at least one year
of relevant vocational training or related work experience.

~

. .,

·~•

Calendar of Events
Monday, September 14

11 a.m. & 3 p.m. : Geoflicks - "In the Beginning" and "Continental Drift." 118
Louti t Hall.
12-5 p.m.: Art Exhibit - John Visser, drawings and paintings. Campus Center
Art Gallery.

COT Employees
Earn Promotions

Tuesday, September 15

1-7 p.m.: Art Exhibit. See September 14 for details.
6-9 p.m.: Seminar - "First-Line Supervisor Training Course." First session of a
ten-week course held on consecutive Tuesdays. Led by Earl Harper, D.B.A.,
professor of management and chairman of the Management Department of
Seidman College of Business and Administration. Advance registration required.
Holland Community Education Center. For cost and more information , call the
Conference Department at 459-6524.

Jack

Amelaar

Staff

Enginee r,

WGVC-TV.

Wednesday, September 16

12-1 p.m.: Lunch break Series - Beth Katz, Red Rug Puppet Theatre . Free. Calder
Fine Ar.ts Center.
12-5 p.m.: Art Exhibit. See September 14 for details.
Bookstore - Last day for book returns.
Thursday, September 17

12 noon : Lunch break Series - United States Army Chorus. Free. Calder Fine Arts
Center.
·
12:30 p.m.: Catholic Mass. Campus Center.
1-7 p.m.: Art Exhibit. See September 14 for details.
2:30 p.m.: Robert Teeter, president of Market Opinion Research in Detroit, will
speak in Room 132, Lake Huron Hall.
Friday, September 18

12-5 p.m.: Art Exhibit. See September 14 for details.
2-3 p.m.: Executive Committee of the Senate meeting. Campus Center, Rooms
D, E, and F.
3-5 p.m.: All-Colleges Academic Senate meeting. Campus Center, Rooms D, E, & F.
Volleyball - GVSC at Northern Michigan Invitational in Marquette.
Saturday, September 19

11 a.m.: Cross Coun try - Olivet and Ferris State at GVSC .
Volleyball - Northern Michigan Invitational, Marquette.
Sunday, September 20

10:30 a.m .: Dialogue Worship. Kistler Pit. (Coffee served at 10 a.m.)
6 :30 p.m. : Catholic Mass. Commons Snack Bar.
Monday, September 21

11 a.m. & 3 p.m.: Geoflicks - " Rocks That Form at the Earth 's Surface" and
"Rocks That Originate Underground." 118 Loutit Hall.
12-5 p.m.: Art Exhibit. See September 14 for details.

FACULTY SKETCHES ..
Geology professor Tom Hendrix presented three papers at the 1981 field
conference and symposium of the Montana Geological Society in August.
Topics of the papers were the McCarthy
Mountain structural salient, southwestern
Montana, with D. Brumbaugh; tectonic
controls for thrust belt and Rocky
Mountain foreland structures in the
northern Tobacco Root mountains Jefferson Canyon area, southwestern
Montana, with C. Schmidt; and analysis

Congratulations to the following Clerical, Office, and Technical employees who
have been promoted within the past
year (since January 1, 1981):

Promoted from Clerical , Office, and
Technical to Executive, Administrative
and Professional:
Vincent Skutnik - Programmer Analyst, Computer Center.
Kathy Sullivan - Program Coordinator,
Student Services.

• •

of the Sappington fault in the "J" structure, Jefferson County , Montana, with M.
Werkema and C. Schmidt.
Mike Werkema, the lead author o(
the third paper, is a 1981 geology graduate of Grand Valley.
An article by Pierre Robert, professor
of French, will appear in the February
1982 issue of the French Review, national publication of the American Association of Teachers of French, a constituent
of the Modern Language Association. The
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Mary Brittain - Secretary, Developmental Skills Institute .
Betty DeVries - Bookkeeper, Accounting.
Wayne Eirschele - A- V Recording
Engineer, Media Services.
Deborah Grummet - Secretary, Kirkhof College.
Roberta Hamilton - Clerical Assistant,
Physical Plant.
Cheryl Mannix - Administrative Assistant, Developmental Skills Institute .
Steven Savasky - - Staff Engineer,
WGVC-TV.
Maureen Schmidt - Clerical Assistant ,
College of Arts and Sciences Nursing.
Randy Sneller - Duplicating Technician, Print Shop.
Virginia VanderVeen - Administrative
Assistant, Academic Services.
Jill Woller-Sullivan - Administrative
Aide, Grand Rapids Center.
Jeff Woollen - Laboratory Technician ,
College of Arts and Sciences Biology.

article is entitled " Madam e Leroi contre
A la recherche du temps perdu. ''
While in France this summer, Robert
directed the 1981 French Summer
School in Paris and attended the annual
assembly of the Marcel Proust Society,
the Alliance Francaise , the Association
of Doctors of the University of Paris in
June. Robert also participated in th e
Celine Colloquium at New College ,
Oxford, in July .

Beginning a New Year
-,-

Following is the text of the address
delivered by President Arend D. Lubbers
at Grand Valley's annu(ll fall convocation
on September 1.
I am curious about the origin of the
term "ivory tower" as it is applied to the
college and university . There is an implication that academia is immune from the
pressures and tensions of most social and
economic enterprises, that somehow in
the educational cloister contemplative
work takes place and pure truth emerges
and is imparted to colleagues and students. There is a further implication that
we who devote our lives to the academy
are impractical , that we live in an unreal
world sheltered from the harsher re.alities
with which normal mortals must cope.
In the past fifteen years, particularly
during the Vietnam War, were the protests and riots on campuses less real than
those in the streets of our cities? Is there
something different about broken glass
on a college campus from broken glass
in a Los Angeles or Newark ghetto? Ask
the parents, colleg~ friends, and professors of a student murdered on campus
how sheltered the academic environment
is. The "ivory tower" has tumbled down
for hundreds of professors and administrators throughout the country who have
Jost their positions because of economic
recession or decline in enrollment. Arson
in dormitories, students threatened by
fellow students, faculty and administrators charged publicly with misconduct in
a way that tends to sensationalize and
make them appear guilty until proven
innocent are all conditions which have
destroyed any immunity college life had
from the harsh and often dangerous
forces of American society.
The term "ivory tower" originated, I
am sure, at a time when Jess than five
percent of Americans enrolled in colleges
and universities. Higher education was an
experience removed from the lives of
most people. It was an experience reserved and deemed necessary for only a
few. "Ivory tower," then, is not an unusual sobriquet for a place that provided
such an exclusive experience. Now that
one-half or more of Americans attend college at some time in their lives, it is not
surprising that those who devote their
careers to higher education deal with a
greater range and volume of human
problems than their predecessors.
Whether or not the "ivory tower"
was ever what those who coined the
term perceived it to be, today we know it
is not a sanctuary.
Just as "ivory tower" implied a
special place apart from harsh realities,
it also expressed indirectly a special

"purpose for those who worked there·.
Though I regret the passing of those
easier days, when the world was not too
much with us, I am more concerned that
we will lose our sense of special purpose
as the corroding problems of the modern
campus stain the "ivory tower."
In addition to being appalled by the
invasion of harshness to which I referred
earlier, we must listen to and respond to
such terms as productivity, market, and
accountability - terms foreign to our
profession. They are thrown at us and
explained in a manner that offends our
sense of what we are about and increases
paranoid feelings towards those outside
and within the university. We try to explain. We argue. We feel powerless. We
defend. We develop positions. We intellectualize. We map out strategies. We
want to preserve what we hold dear. We
want to survive. All of these actions taken
for self-preservation more often appear
to me to be self-destructive.
The sense of special purpose is endangered by the fears and fights brought on
by economic stringency, closer public
scrutiny, and continuing criticism. We
cannot ignore the new conditions on the
campus, but the best way to survive is to
hold before ourselves and the public the
special reason for our existence. Without
our doing what we have chosen to do,
what we have been called to do, society
itself is endangered. If we in the academy
lose our vision because we are not tough
enough to cope with some adversity, we
will betray ourselves and all of society.

Virtue Is Knowledge
The origin of our profession extends
back in time to the period when Socrates,
and even his predecessors, became preoccupied with human problems. From
that preoccupation grew a concern for
man's improvement and education. In a
simple statement Socrates is reported to
have said, "If we want to improve and
educate our young, the first thing to
consider is what virtue is." Virtue in
ancient Greek is a morally neutral word
compared to the meaning it has acquired
after centuries of the Christian experience .
In Socrates' time, it designated excellence - the excellence of anything in
any field. As described in Plato's work,
Socrates states that whatever is able to
do its proper work, fulfill its proper
function, attain its proper end or good,
we call a thing of virtue or excellence.
Socrates never tires of saying, "Virtue is
knowledge ." This is the substance of his
moral teaching.
Am I correct when I say we believe as
Socrates did? The nearly twenty-four
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centuries since Socrates have seen an
explosion in knowledge . People continue
to pursue knowledge and use it in pursuit
of self-fulfillment. This is what we call
education. The process is one in which
we are seeking excellence (virtue) for our
Jives through our knowing. By knowing
we come to a deeper understanding of
ourselves, others, and the nature of that
which is a part of our experience.
What we describe as the mind is the
part of each human life that perceives
knowledge, excellence. and ultimate
meaning for that life. The mind is the receptacle of human consciousness. It is
even used consciously to probe subconscious behavior. It provides the means
for us to make the religious decisions of
our Jives. It is the machine of each human
life that produces knowledge, that finally
determines what life for the human being
will be. Whether one embraces a loving
God who works through the minds of
men and women or believes that people
shape what destiny they can in the
natural order, the mind is all we have to
consciously perceive and know. It makes
human life, human life.
Can you think of anything on earth
much more important than the human
mind? I cannot. In all of life , what
priority do you give to the growth of
the mind and through it to the increase
of knowledge and understanding? For me
it's right at the top of the list along with
Jove of family , and securing food and
shelter. In fact, it assists in the full
realization of all other priorities. As
inheritors of the Socratic tradition and
concern, we, the members of the academy, have assumed as our responsibility
the nurture of the mind so that knowledge may be expanded, truth discovered,
and the life of man enriched and dignified.

Threats to Education
Now tell me again , as I have heard
recently , that the state or society cannot
afford so much education. We are not
dealing with outmoded products no
longer useful in society. We are dealing
with the mind, a limitless, exciting,
necessary resource. The academy, like
any other institution, can learn to live
with more or less, depending on condi tions, but it must Jive. Once our society
has committed itself to the ideal of an
educated citizenry, it should not tum
back. Knowledge for the many, not just
for an elite few , is the new American
ideal. It has become part of our national
dream . Only in recent American life
have we moved toward it. Naturally,
its achievement is not complete, nor is
the process unmarred by false starts. The
(Continued on page 5)

goal is noble and at Grand Valley we are
instruments in our own way toward the
realization of this goal.
The most serious threat to a college or
university comes
• when its members lose their commitment to the life of the mind;
• when those who teach and pursue
research have other interests that
impinge on their time, keeping them
from doing their best;
• when there are distractions of a
personal nature or frustrations because the system does not provide a
good environment in which to work;
• when staff at all levels forget that
they, too, are trying to create a place
where learning and knowledge take
precedence. ·
To live with declining purchasing
power is particularly difficult for those
accustomed to an affluent society.
Tension arises over the division of resources. One finds it less tolerable to accept
programs and people with whom one
disagrees or does not respect. Comparisons of who gets what become odious.
There is always the fear that Jess today
may bring even Jess tomorrow. Such
times are hard and distracting. They
require hard decisions. Yet those decisions must be made, always considering
the responsibility of the academy for the
life of the mind.

A Sacred Profession
While collecting my thoughts for this
address, the sacred quality of our mission
impressed itself on my mind with a renewed force. What our profession requires of us is so important .in the lives
of the people we serve, it is awesome.
Their minds, their thoughts, their decisions, their careers, the relationships that
flow from all of these are at stake in what
we do with them. When they are not, we
lose sight of our mission. We become
mixed in pettiness and internal power
plays, and lack the necessary attentiveness to our most important tasks. We
become vulnerable to and deserving_ of
attack from outside. The faculty are
closest to the holy of holies of the
profession because they deal most often
and directly with the students' primary
reason for being in college, but that does
not detract from the essential contribution others make to build a worthy
college.
To enter a classroom, to conduct a
class, is almost a priestly act. One has a
feeling of that as I did while watching an
able first grade teacher lead her twentyfour six-year-olds through their lessons
in reading, word definitions, and writing.
She was awesome in the simple way she
communicated with her students. The
same feeling of awe used to come over me
in an American history class when the
professor day after day presented us with

the most literate, analytical lectures I
have ever heard. He performed high art.
He was immersed in his subject. He loved
the knowledge of it. His pride would not
allow him to demean his subject or himself. What he taught was lifted to a high
place. He and the subject earned stature
and both had an influence on his students - he because his devotion and
intelligence gave us an example of superb
teaching and the subject because it was
taught so well and had a richness and
complexity that was fully explored. He
helped us understand what he wanted
us to understand.
Ours is a sacred profession because
knowledge is our metier. If we hold with
Socrates that knowledge is virtue, there is
no more important human endeavor than
the extension, understanding and use of
it. Knowledge is composed of lesser and
greater elements. It is incapable of being
comprehended in its entirety by any
single individual, yet all of it is within the
purview of the profession called teaching
and research. Each of us in our own way
works with a part of it. There is no more
important profession than the one that
deals with knowledge in the search for
truth and understanding. We must believe
it. More important, we must practice it
worthily. Finally, we must explain as
best we can the nature of our work and
its consequences for the future.
Ours is a sacred profession because we
are involved in a force that shapes the
future for individuals and society - the
aspirations of our students. We encourage
them or discourage them. We help them
to see themselves realistically. We open
doors to knowledge so that they may
achieve their goals. We are drawn into
their lives when they face decisions and
work towards objectives that will have an
ultimate effect on who they are and what
they do. There is a frightening aspect to
this responsibility. Clearly, each class and
counseling session is significant because
of whatever effect it may have on the
direction of a student. Each administrative system that injects itself into the life
of students may alter attitudes, hence
the way a student may go.
For the past several minutes I have
shared with you my view of our profession. I have done so because ours is one
of the worthy, noble professions of
humankind.
Grand Valley is going through a
difficult period right now . Last year the
economic disaster made these the most
trying times for our young institution.
No institution lives through retrenchment and reallocation happily. No
college or university will survive a difficult period unless its people have a sense
of the worthiness of their profession as
educators, and through all vicissitudes
hold to that ideal.

A New Beginning
We are at the beginning of a new year.
There are 2,500' new students with their
hopes still intact. They are not conditioned by the threat of Tisch amendments and fourteen percent budget
reductions. They are placing their aspirations in our care. We will summon the
ages-old commitment of scholars to their
discipline, to their institution, and to
their profession, and immerse those
students in the life-inspiring process of
education. We will treat their minds with
reverence. We will reward their success,
but we will not tolerate indifference or
indolence towards that which is precious,
even sacred, to us. We will be renewed by
all of this. We will live and take pride.
As we enter this academic year, we
should hold before ourselves a few objectives that will assist us to be a strong
institution. Quality, after all, is determined primarily by people - their
thoughts, their work habits, and their
dedication to the task. I do not wish to
imply that books, equipment, travel, and ·
facilities do not affect quality. Yet all of
these can be provided, and without the
will and intelligence to use them they will
not make a strong college or university.
In these days all of us can give careful
thought to how we can improve what we
are doing. The Committee on Research
and Development is available to assist
those who conceive a formal plan to contribute to the scholarship and teaching of
our institution. A better lecture, greater
intellectual involvement with students, a
good article, cutting of red tape, solution
of a problem in an equitable manner,
make for a better place. To improve in
these ways may do more for a college
than costlier additions. Is it possible for
each of us to dedicate ourselves to doing
something better this year than we have
done it before?
The Committee on Research and
Development has been discussing the
establishment of annual awards recognizing teaching and research excellence.
An awards program would call attention
to the purpose of our profession, honoring what we are entrusted to do and those
who do it particularly well . Discussions
are underway also to find ways to appropriately acknowledge superior administrative and staff work.
Two years ago I asked that an all
colleges general education program be
considered by the faculty. Actions taken
recently by other colleges, including
Harvard and Stanford, indicate that the
request was timely. I am aware of the
conflicts amongst our colleges on the
acceptance of credits. Yet it seems to me
that scholars and teachers bent on excellent education and broadly educated
students can find a way to identify the
areas of knowledge to be included in such
a program and to establish the means to
(Continued on page 6)
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see that the quality of instruction is
acceptable to all. To fail in this endeavor
is to fail as an institution of higher education. To build a coherent general education curriculum in the pluralistic,
professions-directed university today is a
major challenge, one that educators must
meet for the good of the human mind
_ and the professions themselves.
Recent times have brought us unforeseen retrenchment and some necessary
reallocation. In some ways we have become more efficient; in others we feel
the loss of what was cut. I do not foresee
the immediate need to retrench positions
again, nor is there any reason to threaten
the existence of our four fine colleges.
We must continue, however, to pursue
ways to increase our effectiveness academically and financially. Last year we
combined some functions formerly in
two or more units into one. We should
examine our operations to see if other
combinations are in the best interests of
Grand Valley or any one of our colleges.

This, too, is an area of potential conflict,
but we cannot avoid it.
Grand Valley found financial support
from the private sector since its beginning.
The land for the campus, Seidman House,
WGVC-TV, Loutit Hall, and the Stadium
Track are all examples of projects that
relied on private support. Our future
depends on even broader participation
by individuals and private organizations
in our fund-raising campaigns. The Board
of Trustees of the Grand Valley Colleges
Foundation has been expanded for the
purpose of increasing our endowment
fund and securing a downtown center.
Our alumni, our friends, and all of us
will be asked to make what contribution
we can, and we will seek out new friends
as well. What we are doing here is important for this region and for the state. We
will see that we continue to do it with
state assistance and, we hope, increased
help from all those who recognize our
significance.
Here we are together again. All the
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problems thrust upon us have not disappeared, but neither have the opportunities. We will have to deal with the
problems, but let's dwell on the opportunities. If we think together and keep
communication open, we may find
creative ways to help each other and
enhance our colleges. I invite you to talk
with me anytime about any subject. I
hope you will return the invitation and
extend it to all colleagues and students.
Socrates talked about virtue and .
knowledge . He also talked about wisdoin.
Wisdom is the ability to discover inner
qualities and relationships. Wisdom keeps
knowledge working in the best interests
of the human· race. Wisdom is knowledge's safety valve. Wisdom is common
sense. Knowledge by itself is not wise.
The way we use knowledge, the way we
perceive relationships, the way we act
toward people is wise or unwise. The
success of these coming weeks and
months will be determined by how much
accumulated ·wisdom we have around
here. I trust the supply is sufficient.

